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1. UGEL

Spoloénost deklaruje tuto Chartu fudskych prav,
aby aktivne implementovala riadenie [udskych
prav a zaroveh predchadzala porudovaniu
ludskych prav a zmierfiovala suvisiace rizika. S
ciefom implementovat’ riadenie fudskych prav
spolo¢nost re$pektuje a podporuje Siroku skalu
uznavanych  medzinarodnych noriem a
usmerneni tykajlcich sa ludskych prav/prace,
ako je VSeobecna deklaracia ludskych prav,
Hlavné zasady OSN pre podnikanie a ludské
prava, Medzinarodna organizacia prace Ustava,
Usmernenia OECD pre nadnarodné spoloénosti
a Usmernenie OECD o nalezitej starostlivosti
pre zodpovedné obchodné spravanie, okrem
iného. Spolo¢nost identifikuje a bude sa snazit
predchadzat a zmierfovat negativne vplyvy
obchodnych aktivit na ludské prava a zavedie
napravné postupy na minimalizaciu Skodlivych
vplyvov na ludské prava.

2. OBLAST POUZITIA

Tato Charta ludskych prav sa vztahuje na
véetkych zamestnancov (vratane tych, ktori
pracujl na  nepravidelnych  poziciach)
spoloénosti, vratane domacich a zahraniénych
vyrobnych a predajnych subjektov, dcérskych
spoloénosti, druhoradych dcérskych
spoloénosti a spoloénych podnikov. Okrem toho
sa predstavitelia a zamestnanci spolo¢nosti
riadia touto Chartou ludskych prav pri spolupraci
s dodavatelmi, predajnpymi a servisnymi
organizaciami a dalej povzbudzuju vSetky
zainteresované strany v obchodnom vztahu,
aby re$pektovali tuto Chartu ludskych prav. Ak
je akakolvek zalezZitost, na ktorl sa vztahuje
tato charta, v rozpore s akymikolvek miestnymi
narodnymi zakonmi a predpismi, maju prednost
miestne zakony a predpisy. Spolo¢nost mbzZe
zmenit' a doplnit tito Chartu fudskych prav tak,
aby odrazala zakony a priemyselné

1. PURPOSE

Company declares this Charter of Human
Rights to actively implement human rights
management and at the same time to prevent
human rights violations and mitigate related
risks. In order to implement human rights
management, company respects and supports
a wide range of recognized human rights/labor-
related international standards and guidelines,
such as the Universal Declaration of Human
Rights, UN Guiding Principles on Business and
Human Rights, International Labor Organization
Constitution, OECD Guidelines for Multinational
Enterprises and OECD Due Diligence Guidance
for responsible Business Conduct, among
others. Company will identify and strive to
prevent and mitigate the negative effects of
business activities on human rights and
establish remedial procedures to minimize the
damaging effects on human rights.

2. SCOPE

This Human Rights Charter applies to all
employees (including those working in irregular
positions) of company, including domestic and
foreign  production and sales entities,
subsidiaries, second-tier subsidiaries, and joint
ventures. In addition, officers and employees of
GSK follow this Human Rights Charter when
collaborating with suppliers, sales and service
organizations, and further encourage all
stakeholders in a business relationship to
respect this Human Rights Charter. If any matter
covered by this Charter conflicts with any local
national laws and regulations, local laws and
regulations shall prevail. GSK may amend this
Human Rights Charter to reflect the laws and
industrial characteristics required by the
relevant country, and may establish separate
detailed policies, if necessary. All officers and
employees of Company shall perform their

SLOVAKIA.

Alrights including use, distribution, editing and printing of this job procedure belong to GLOVIS

Page 4 of 15




GLOVIS SLOVAKIA

Creation on: 26.6.2024

Smernica/Procedure
ESG - Charta Ludskych Prav /
ESG — Human Rights Charter

Document No:
GSK24-897

Creation

charakteristiky pozadované prislusnou krajinou
a v pripade potreby méze stanovit samostatné
podrobné pravidla. VSetci zamestnanci budu
vykondvat svoje povinnosti v sulade s touto
Chartou fudskych prav, pokial v zakonoch a
predpisoch prislusnej krajiny alebo v stanovach
alebo podnikovych predpisoch organizacie
neexistuju osobitné ustanovenia.

3. SKRATKY

GSK - Glovis Slovakia s.r.o.

4. SYSTEM RIADENIA LUDSKYCH
PRAV

Spolo¢nost by mala vytvorit vnutorny systém
potrebny na implementaciu riadenia ludskych
prav v sulade s touto Chartou fudskych prav,
aby sa reSpektovali ludské prava vSetkych
zamestnancov a zmiernili sa nasledné rizika, a
mala by tiez =zaviest politiku povinnej
starostlivosti v oblasti lTudskych prav na
pravidelné vyhodnocovanie. a zlepSovat' ludské
préava a dostatoCne zdielat takéto vysledky so
zainteresovanymi stranami. Oddelenie
zodpovedné za riadenie ludskych prav pre
spolo¢nost’ vykonava systém riadenia fudskych
prav v stllade so zasadou dobrej viery a nalezZitej
starostlivosti a pravidelne posudzuje zalezitosti,
ktoré je potrebné zvazit v ramci postupu
riadenia ludskych prav, priom aktivne
reflektuje socialne zmeny na reviziu systému
riadenia.

5. ZAKLADNE PRINCIPY

5.1 Zakaz detskej prace a nutenej
prace

Spoloénost zakazuje detskl pracu a dodrZiava
zasadu nulovej tolerancie takehoto
nespravodlivého  zamestnavania. Prijima
opatrenia, aby moznost maloletych vzdelavat

duties in accordance with this Human Rights
Charter, unless there are special provisions in
the laws and regulations of the relevant country
or the articles of association or company
regulations of the organization.

3. ABBREVIATIONS

GSK - Glovis Slovakia s.r.o.

4. HUMAN RIGHTS MANAGEMENT
SYSTEM

Company should establish an internal system
necessary for implementing the human rights
management in accordance with this Human
Rights Charter to respect the human rights of all
officers and employees and relieve the ensuing
risk, and should also establish a human rights
due diligence policy to regularly evaluate and
improve human rights and sufficiently share
such results with stakeholders. The department
in charge of human rights management for GSK
carries out the human rights risk management
system in accordance with the principle of good
faith and due diligence, and reviews matters to
be considered for human rights management
procedure on a regular basis, actively reflecting
social changes to revise the management
system.

5. BASIC PRINCIPLES

5.1 Prohibition of Child Labor and Force
Labor

GSK prohibits child labor, and adheres to the
zero-tolerance principle for such unfair
employment. It takes measures so that minors’
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sa nebola obmedzena z dévodu ich prace. GSK
nenlti Ziadneho zo svojich dradnikov a
zamestnancov, aby pracovali proti ich slobodnej
véli, napriklad zapojenim sa do akéhokolvek
nasilia, hrozby, faloSného uvdznenia a podobne
vo i ziadnemu dostojnikovi alebo
zamestnancovi, a neuchovava si originaly
osobnych dokladov totoZnosti. karty alebo viza
na ucely nutenej prace.

5.2 Zakaz diskriminacie a obt'azovania
na pracovisku

GSK nebude diskriminovat  Ziadnych
zamestnancov vo vztahu k zamestnaniu, ako je
nabor, najimanie, povysenie, vzdelavanie,
mzdy, socidlne vyhody atd., na zaklade ich
pohlavia, rasy, etnickej prisluSnosti, narodnosti,
ndboZenstva, zdravotné postihnutie, vek,
rodinny stav alebo tehotenstvo, rodinny stav,
socialne postavenie, politické nazory atd., a to
bez primeranych dévodov, a vytvori
organizacnu kultdru, ktora  respektuje
réznorodost Gradnikov a zamestnancov.

Okrem toho GSK zakazuje zamestnancom
spbsobovat’ fyzické alebo duSevné utrpenie
alebo zhorsovat pracovné prostredie
donucovacimi pracovnymi prikazmi, verbalnym
napadanim a podobne vyuZivanim svojho
postavenia alebo vztahu na pracovisku.

5.3 Dodrziavanie pracovnych

podmienok

GSK bude dodrziavat zakonny pracovny ¢&as
kazdej krajiny, v ktorej pdsobi, a zaplati
primerand odmenu za sluzbu vSetkym
zamestnancom spolu s vyplatnymi vykazmi.
GSK nepozaduje od zamestnanca ziadnu
proviziu ani sprostredkovatelsku odmenu z
dévodu zamestnania. GSK okrem toho
poskytne vSetkym zamestnancom dostatocné
vzdelavacie prilezitosti a pracovné prostredie
vhodné na vykon ich povinnosti, aby mohli

opportunity for education will not be restricted
due to their work. GSK does not force any of its
officers and employees to work against their free
will, for example by engaging in any act of
violence, threat, false imprisonment or the like
against any officer or employee, and does not
keep original copies of personal ID cards or
visas for the purpose of forced labor.

5.2 Prohibition of Discriminatioh and
Workplace Harassmen

Company will not discriminate against any and
all officers and employees in relation to
employment, such as recruitment, hiring,
promotion, education, wages, welfare benefits,
etc., on the ground of their gender, race,
ethnicity, nationality, religion, disability, age,
marital status or pregnancy, family status, social
status, political opinion, etc., without reasonable
grounds, and shall establish an organizational
culture that respects the diversity of officers and
employees. In addition, GSK prohibits officers
and employees from causing physical or mental
suffering or worsening the working environment,
through coercive work orders, verbal abuse or
the like by using his/her position or relationship
in the workplace.

5.3 Compliance with Working Conditions

Company shall comply with the statutory
working hours of each country in which it
operates its business, and shall pay reasonable
remuneration for service to all officers and
employees, together with payroll statements.
GSK does not demand any commission or
brokerage fee from the employee on the
grounds of employment. In addition, GSK will
provide all officers and employees with sufficient
educational opportunities and a working
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rozvijat svoje schopnosti a zlepSovat' kvalitu
Zivota.

5.4 Humanne zaobchadzanie

GSK respektuje sukromie zamestnancov a plne
chrani osobné Udaje a nezneuziva ich duSevne
ani fyzicky, ani nepriaznivo nezaobchadza so
Ziadnym zamestnancom:.

5.5 Garancia slobody zdruzovania a
kolektivneho vyjednavania

GSK respektuje zakony o pracovnopravnych
vztahoch krajiny, na ktoru sa vztahuje tato
Charta ludskych prav, a poskytuje dostatoénu
prilezitost na komunikdciu so vSetkymi
zamestnancami.

5.6 Zaruka priemyselnej bezpeénosti

GSK  pravidelne  kontroluje  zariadenia,
vybavenie, nastroje a iné prevadzkové priestory
tak, aby v8etci zamestnanci mohli pracovat’ v
bezpeénom pracovnom prostredi, a pripravuje
vhodné opatrenia na predchadzanie fyzickym a
dusevnym rizikam a podporné opatrenia pre
nasledny manazment.

5.7 Ochrana fudskych prav miestnych
obyvatelov

Vsetci zamestnanci GSK su upozorneni, aby pri
vykone svojej prace neporuSovali ludské prava
miestnych obyvatefov a vynaloZili usilie na
ochranu prav na bezpe€nost a zdravie a
slobodu pobytu miestnych obyvatefov. GSK
navy$e nediskriminuje zranitelné skupiny, ako
s deti, migrujuci pracovnici, osoby so
zdravotnym postihnutim a zeny, a chrani ich
fudské prava.

environment appropriate for the performance of
their duties to develop their capabilities and
improve their quality of life.

5.4 Humane Treatment

GSK respects the privacy of officers and
employees and fully protects personal
information and it does not abuse, mentally or
physically, or adversely treat any officer or
employee.

5.5 Guarantee of the Freedom of
Association and Collective Bargaining

GSK respects the labor relations laws of the
country where this Human Rights Charter is
applied to, and provides sufficient opportunity
for communication to all officers and employees.

5.6 Guarantee of Industrial Safety

GSK regularly inspects the facilities, equipment,
tools and others of the business premises so
that all officers and employees may work in a
safe working environment, and prepares
appropriate measures to prevent physical and
mental risks and support measures for follow-up
management.

5.7 Protection of the Human Rights of
Local Residents

All officers and employees of GSK are cautioned
not to violate the human rights of the local
residents when carrying out their work, and shall
make efforts to protect the rights to safety and
health and freedom of residence of local
residents. Moreover, GSK does not discriminate
against vulnerable groups such as children,
migrant workers, the disabled and women and
protects their human rights.
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5.8 Ochrana Fudskych prav zakaznikov

musia pri

Vsetci zamestnanci GSK sa
poskytovani produktov a sluZieb snazit' chranit
zivot, zdravie, majetok a osobné udaje
zhromazdené z riadiacich éinnosti zakaznikov -
preberacie protokoly.

5.9 Zodpovedné riadenie

dodavatefského ret'azca

S cielom wytvorit udrzatelny dodavatelsky
retazec GSK vyhodnocuje a riadi ESG rizika
vyplyvajuce z dodavatelského retazca a
vykonava vzdelavacie a podporné aktivity pre

dodavatefov, aby sa rizikdm vopred
predchadzalo.
510 Zaruka environmentalnych
prav

GSK si uvedomuje, ze znedistenie Zivotného
prostredia moéze byt vaznym porusenim
fudskych prav, ktoré priamo ovplyviuje Zivoty a
zdravie udi, a snazi sa minimalizovat negativne
vplyvy na Zivotné prostredie spdsobené
obchodnymi aktivitami.

6. VYTVORENIE SYSTEMU

6.1 Zriadenie spravy

6.1.1 Zodpovednost’ riadenia

fudskych prav

riadit a dohliadat na stav
presadzovania riadenia  fudskych  prav
prostrednictvom  vyborov  alebo  stretnuti
vedenia, na ktorych sa zucastiuju najvyssi
predstavitelia s rozhodovacou pravomocou
alebo s rozhodovacimi pravomocami hlavnych
oddeleni, a stretnutia na pracovnej urovni
organizované osobami s rozhodovacou

GSK by mal

5.8 Protection of the Human Rights for
Customers

All officers and employees of GSK must
endeavor to protect the life, health, property,
personal information collected from
management activities of customers when
providing products and services.- working
manuals and other manuals.

Chain

5.9 Responsible Supply

Management

In order to establish a sustainable supply chain,
GSK evaluates and manages ESG risks arising
from the supply chain, and conducts education
and support activities for suppliers to prevent
risks in advance.

5.10 Guarantee of Environmental Rights

GSK recognizes that environmental pollution
can be a serious violation of human rights that
directly affects people's lives and health, and
establish to minimize negative environmental
impacts caused by business activities.

6. SYSTEM ESTABLISHMENT
6.1 Establishment of Governance

6.1.1 Responsibility of Human Rights

Management

GSK should manage and supervise the status of
promoting the human rights management
through committees or management meetings
attended by the highest decision makers or
decision makers of major departments, and
working-level meetings organized by decision
makers of the department in charge of human
rights management. The roles and reponsibilites
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pravomocou oddelenia zodpovedneého za
riadenie ludskych prav. . Ulohy a kompetencie
vyborov, porady vedenia alebo porady na
pracovnej Urovni mézu zahfiat:

1) preskimanie prijatia alebo zmeny Charty
ludskych prav,

2) navrhovanie stanovisk k Uprave prisludnych
vnutornych predpisov, ako je personalny
systém, zamestnavanie predpisy, auditorské
Standardy a pod.,

3) vykonavanie hodnotenia rizik fudskych prav a
odporucéanie opatreni, ktoré je potrebné v
dosledku toho prijat,

4) pokyn na vyS$etrenie pripadov poruSovania
[udskych prav a prerokovanie opatreni na
napravu a

5) daldie zalezitosti, ktoré sa povazuju za
potrebné ochrany [udskych prav.

6.1.2 vykon riadenia fudskych prav

GSK by mal mat oddelenie zodpovedné za
riadenie ludskych prav, ktoré by vykonavalo
prislugné zalezitosti. Ulohy, ktoré ma vykonavat
oddelenie zodpovedné za riadenie ludskych
prav, mézu zahfiat:

(i) prijatie a zmenu Charty ludskych prav,

(i) vytvorenie implementaéného planu pre
riadenie ludskych prav,

(ii) hodnotenie a riadenie ludskych prav. rizika
v oblasti prav, vratane vykonavania povinnej
starostlivosti v oblasti fudskych prav,

(iv) vykonavanie postupov podavania staznosti,
(v) vykonavanie internych Skoleni a externej
komunikacie.

6.2 Fungovanie reklama¢ného konania

6.2.1 Hlasenie a prijimanie poruseni
fudskych prav

GSK by mal prevadzkovat kanal na prijimanie
sprav o porusSovani ludskych prav alebo o

of committees, management meetings, or
working-level meetings may include

1) review of the enactment or amendment of the
Human Rights Charter,

2) suggestion of opinions on ammendment of
relevant internal regulations, such as the HR

system, employment regulations, audit
standards etc,
3) implementation of human rights risk

evaluation and recommendation of measures to
be taken as a result thereof,

4) instruction to investigate cases of human
rights violations and deliberation on remedial
measures, and 5) other matters deemed
necessary for the protection of human rights.

6.1.2 Performance of Human Rights
Management

GSK should have a department in charge of
human rights management to carry out the
relevant affairs. The tasks to be carried out by
the department in charge of human rights
management may include

(i) enactment and amendment of the Human
Rights Charter,

(ii) establishment of an implementation plan for
human rights management,

(i) evaluation and management of human rights
risks, including the performance of human rights
due diligence,

(iv) operation of grievance procedures,

(v) conducting internal training, and external
communication.

6.2 Operation of the Grievance Procedure

6.2.1 Report and Reception of
Violations of Human Rights

GSK should operate a channel to receive
reports of human rights violations or human
rights risks in the local language from officers,
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rizikach ludskych prav v miestnom jazyku
zamestnancov a inych oséb alebo organizacii,
ktori sii obetami takéhoto poruSovania alebo o
nich vedia. Pri prijati spravy o poruSovani
fudskych prav prislusné Utvary a pod. prerokuju
konkrétne opravné prostriedky v pripadoch
porusovania fudskych prav, priom zohfadnia
charakteristiky  jednotlivych nahlasenych
pripadov.

6.2.2 Spracovanie hlaseni o porusovani
Fudskych prav

GSK sa bude s odvolanim sa na sudne
precedensy, nariadenia prisluSnych vladnych
agentdr, minulé interné postupy a iné
priemyselné praktiky snazit identifikovat
najlepSie opravné prostriedky s pomocou
pravneho oddelenia. Ak ma porudovanie
fudskych prav atd. vyznamny vplyv na slobodu
a prava obeti alebo je pravdepodobné, Ze sa
roz&iri na riziko reputacie spolo¢nosti, napravné
opatrenia sa prerokuju na vyboroch, stretnutiach
vedenia, stretnutiach na pracovnej Urovni atd.
podielat sa na najvy88ej rozhodovacej
pravomoci atd'.

6.2.3 Zaruka statatu pre reportérov

Zamestnanci spoloénosti GSK nesmu zverejnit,
prezradit ani inak nahlasit Ziadne osobne
identifikovatelné informacie, ktoré moézu byt
pouZité na identifikaciu ohlasovatela. V8etky
informacie suUvisiace s obetami, incidentmi,
napravnymi postupmi a vysledkami, ktoré boli
odoslané pocCas procesu nahlasovania a
oznamovania, musia byt prisne déverné. Okrem
toho musia byt zavedené opatrenia na ochranu
zamestnancov pred nepriaznivymi nasledkami
vyplyvajlcimi z oznamovania poruSovania
fudskych prav a rizik.

employees and other persons or organizations
(reporters) who are victims of such violations or
are aware of such violations. When receiving a
report on human rights violations, the relevant
departments, etc. shall discuss specific
remedies for the cases of human rights
violations, taking into account the characteristics
of the individual reported cases.

6.2.2 Processing of Reports on Violations
of Human Rights

GSK shall, with reference to court precedents,
regulations of relevant government agencies,
past internal practices and other industrial
practices, strive to identify the best remedies
with the assistance of the legal department. If
human rights violations, etc. have a significant
impact on the freedom and rights of victims or
are likely to spread to the risk of corporate
reputation, remedial measures shall be
discussed in committees, management
meetings, working-level meetings, etc. where
the highest decision-maker, etc. participate.

6.2.3 Guarantee of Status for Reporters

Officers and employees of all GSK must not
disclose, reveal or otherwise report any
personally identifiable information that may be
used to identify a reporter. All information
relating to victims, incidents, remedial
procedures and outcomes, as transmitted
during the reporting and notification process,
must be kept strictly confidential. In addition,
measures must be implemented to protect
employees from adverse consequences arising
from the reporting of human rights violations and
risks.
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6.3 Vzdelavanie a Usilie o zvySovanie
povedomia

6.3.1 Vzdelavanie v oblasti manazmentu

fudskych prav
GSK bude viest vzdelavanie v oblasti
manazmentu ludskych prav, aby podporilo
porozumenie a zlepSilo povedomie o ludskych
pravach svojich Uradnikov a zamestnancov a
aby komunikovalo smerovanie interného
manazmentu fudskych prav a akénych planov.
Prostrednictvom  vzdelavania v  oblasti
manazmentu [udskych prav sa zakazuje
diskriminaéné konanie zamestnancov a
podporuje sa aktivne oznamovanie zistenych
pripadov a rizik poru$ovania fudskych prav.

6.3.2 Rozsirenie riadenia fudskych prav

GSK moéze zdielat informacie o Charte ludskych
prav, jej implementaénom plane a procese
hodnotenia rizik v oblasti fudskych prav a
sUvisiacich vystupoch s dodavatelmi, ak je to
potrebné na riadenie rizik v oblasti fudskych
prav a podporu riadenia fudskych prav. Takyto
obsah sa zdiela prostrednictvom optimalnych
kanalov (hlas, video a pisané média) a metod
(kérejCina, angli¢tina atd.), aby vsetci Clenovia
organizacie mali pohodiny pristup k informaciam
tykajucim sa riadenia fudskych prav.

7. POVINNA STAROSTLIVOST O
LUDSKE PRAVA

7.1 Hodnotenie rizika

7.1.1 Vyvoj indexu hodnotenia

GSK by mal wvyvinit a prevadzkovat
ukazovatele hodnotenia a naleZitej starostlivosti
na vyhodnotenie pracovného prostredia,
pracovnych podmienok, fungovania fudskych
zdrojov, priemyselnej bezpelnosti a rizik v

6.3 Education and Efforts to Raise
Awareness

6.3.1 Human Management

Education
GSK will conduct human rights management

education to promote the understanding of and
improve the awareness of human rights of its
officers and employees, and to communicate
the direction of internal human rights
management and action plans. Through the
human rights management  education,
discriminatory acts by officers and employees
are prohibited and active reporting of detected
cases and risks of human rights violation is
encouraged.

Rights

6.3.2 Expansion of Human Rights

Management

GSK may share information on the Human
Rights Charter, its implementation plan, and the
human rights risk evaluation process and
associated outcomes with suppliers, when it is
deemed necessary to manage human rights
risks  and encourage human rights
management. Such content is shared via the
optimal channels (voice, video and written
media) and methods (Korean, English, etc.) for
all organizational members to conveniently
access information relating to human rights
management.

7. HUMAN RIGHTS DUE
DILIGENCE

7.1 Evaluation of Risk

7.1.1
Index

Development of the Evaluation

GSK should develop and operate assessment
and due diligence indicators to evaluate the
working environment, working conditions,
operation of human resources, industrial safety,
and human rights risks of local residents and
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oblasti fudskych prav miestnych obyvatelov a
zakaznikov, a to tak, Ze budi odrazat’ hlavné
zédsady OSN pre podnikanie a ludské prava,
OECD Usmernenie  k  zodpovednému
podnikaniu v oblasti nalezitej starostlivosti,
Usmernenia o podnikani a fudskych pravach
Ministerstva spravodlivosti a iné zaloZzené na
zakladnych principoch tejto charty.

7.1.2 Cinnost’ procesu hodnotenia
GSK by mal zaviest proces identifikacie a

hodnotenia su¢asného stavu porusovania
ludskych prav a mozZnosti potencialnych rizik
pre fudské prava vyberom subjektov hodnotenia
v ramci charty. V tomto procese komunikujte s
kfuCovymi zainteresovanymi stranami,
identifikujte rizikové faktory v oblasti fudskych
prav, ktoré mézu vzniknat v rdmci obchodnych
vztahov, vratane obchodnych operacii a
dodavatelskych retazcov, a vyhodnotte ich
vplyv na zainteresované strany. Pisomné
hodnotenie  sa  uskutoéni  poskytnutim
hodnotiaceho indexu a pokynov hodnotiacemu
subjektu a odportica sa, aby subjekt hodnotenia
vypracoval plan sebazdokonalovania pre
nedostatky vyplyvajice z autodiagnostiky. Na
zéaklade vysledkov pisomného posudenia méze
spoloénost GSK vykonat hibkovu kontrolu na
mieste, aby potvrdila, &i existuje nejaké riziko, a
to preverenim internych predpisov a systémov
suUvisiacich s [udskymi pravami, vykonanim
pohovorov a indpekcii na mieste. Okrem toho,
aby sa zabezpecila objektivita pisomného
posudenia a povinnej starostlivosti na mieste,
mdzZe byt vykonany samostatny audit tretej
strany prostrednictvom nezavislej agentury
tretej strany a zistené ,vysokorizikové® a
,nezhodné* polozky a vyhodnotené
prostrednictvom pisomného hodnotenia,
povinnej starostlivosti na mieste a auditu tretou
stranou sa musia okamzite zlep$it' alebo sa od
nich vyZaduje vytvorenie planov na zlepsenie.
GSK by mal kazdoro¢ne revidovat’ a revidovat
hodnotiaci index a proces pre rizika v oblasti

customers by reflecting the UN Guiding
Principles on Business and Human Rights,
OECD Due Diligence Guidance for Responsible
Business Conduct, Guidelines on Business and
Human Rights from the Ministry of Justice, and
others based on the basic principles of this
Charter.

7.1.2
Process
GSK should operate a process to identify and

evaluate the current status of human rights
violations and the possibility of potential human
rights risks by selecting evaluation subjects
within the scope of the Charter. In the process,
communicate with key stakeholders, identify
human rights risk factors that may arise across
business relationships, including business
operations and supply chains, and evaluate their
impact on stakeholders. The written assessment
will be conducted by providing the evaluation
index and guidelines to the evaluation subject,
and it is recommended that the evaluation
subject establish a self-improvement plan for
insufficient matters derived from the self-
diagnosis. Based on the results of the written
assessment, GSK may conduct an on-site due
diligence to confirm whether there is any risk by
checking internal regulations and systems
related to human rights, conducting interviews
and conducting on-site inspections. In addition,
in order to ensure the objectivity of the written
assessment and on-site due diligence, a
separate 3rd party audit may be conducted
through an independent third party agency, and
any "high-risk" and "non-conformity" items found
and evaluated through the written assessment,
on-site due diligence and 3rd party audit shall be
required to be immediately improved or shall be
required to establish improvement plans. GSK
should review and revise the evaluation index
and process for human rights risks on an annual
basis in order to accurately find cases of human

Operation of the Evaluation
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ludskych prav s ciefom presne najst pripady
poruSovania fudskych prav a efektivne riadit
proces hodnotenia.

7.2 Vykon zlepSenia rizika

7.2.1 Formulacia a Gprava na zlepSenie

GSK by mal vytvorit plany na zlepSenie a
implementacné plany pre rizika v oblasti
fudskych prav odvodené z hodnotenia rizik v
oblasti ludskych prav. Organizéacia, ktora presla
hodnotenim rizika v oblasti ludskych prav, bude
konzultovat s oddelenim zodpovednym za
riadenie fudskych prav, aby navrhla konkrétne
implementaéné ulohy na implementaciu planov
na zlepSenie.

7.2.2 Monitorovanie stavu implementacie

GSK by mal neustale monitorovat, i osoba
zodpovedna za organizaciu s hodnotenim rizik
v oblasti ludskych prav usilovne a efektivne
implementuje  vzajomne dohodnuté plany
zlepSovania. Implementacia podrobnych Uuloh
prebieha podla harmonogramu a ocakavane
vystupy sa pravidelne navzajom komunikuju,
aby boli v€as zabezpelené, a ak sa
nepredpoklada implementacia planov na
zlepSenie, mbzu sa prijat potrebné opatrenia.

7.3 Zverejnenie stavu a vysledku

7.3.1 Sprava kliacovym osobam s
rozhodovacou pravomocou

GSK by mal informovat o zmyslupinych
désledkoch, délezitych rizikach a opatreniach
na zlepSenie, ktoré boli identifikované
prostrednictvom hodnotenia rizik v oblasti
ludskych  prav, hlavnhym subjektom s
rozhodovacou pravomocou, vratane vyborov,

rights violations and efficiently operate the
evaluation process.

7.2 Performance of Risk Improvement

7.2.1 Formulation and Stipulation for
Improvement

GSK should establish improvement plans and
implementation plans for the human rights risks
derived from the human rights risk evaluation.
The organization that has undergone a human
rights risk evaluation will consult with the

department in charge of human rights
management to come up with specific
implementation tasks to implement the

improvement plans.

7.2.2 Monitoring of the Implementation
Status

GSK should continuously monitor whether the
person in charge of the human rights risk-
evaluated organization is diligently and
effectively implementing the mutually agreed
improvement plans. The implementation of
detailed tasks is carried out on schedule, and
the expected outputs are communicated with
each other on a regular basis in order to secure
them in a timely manner, and necessary
measures may be taken if the improvement
plans are not expected to be implemented.

7.3 Disclosure of Status and Outcome
7.3.1 Report to the Key Decision Makers

GSK should report meaningful implications,
important risks and improvement measures
identified through human rights risk evaluation
to the major decision makers, including the
committees, management meetings, and
working-level meetings. Reporting data
approved by the committees, management
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stretnuti vedenia a stretnuti na pracovnej trovni.
Udaje o podavani sprav schvalené vybormi,
stretnutiami vedenia, hlavnymi rozhodovacimi
organmi atd. sa moézu zdielat s prisluSnymi

oddeleniami a inymi, aby sa zvysila efektivnost

podpory riadenia fudskych prav.

7.3.2 Zverejnenie informacii

Jednotlivé pridruzené spolo€nosti HMC Group
zverejnia informacie o pripadoch sprav o
porusovani fudskych prav, vysledky hodnotenia
rizik v oblasti [udskych prav a opatrenia na
zlepsenie a zmiernenie rizik prostrednictvom
kanalov, ako je webova stranka, integrovana
sprava, sprava o trvalo udrzatelnom riadeni
alebo samostatna biela sprava. dokument o
ludskych pravach a vyberte informaény kanal,
ktory je lahko dostupny a jasne zrozumitelny pre
zamestnancov a iné zainteresované strany.

8. REFERENCIE

Tato Charta ludskych prav bola vytvorena na
zaklade ustanoveni, noriem a iniciativ
slvisiacich s fudskymi pravami $pecifikovanych
v ramci domacich a zahraniénych noriem
ludskych prav a prisludnych zakonov a
nariadeni.

(@O OSN, Vseobecnéa deklaracia ludskych prav
(1948)

@ UNGC, ramec riadenia [udskych prav (2010)
@ OSN, Hlavné zasady OSN pre podnikanie a
fudské prava (2011)

@ OECD, Smernice OECD pre nadnarodné
spolo&nosti (2011)

® OECD, Prirucka pre zodpovedné podnikanie
(2018)

® Ustava Kérejskej republiky

(@ Narodna komisia pre ludské prava Korey,
Manual riadenia ludskych prav pre verejné
institucie (2018)

meetings, major decision makers, etc. may be
shared with the applicable departments and
others to enhance the effectiveness of the
promotion of human rights management.

7.3.2 Information Disclosure

HMC Group's Individual Affiliates will disclose
information on cases of human rights
infringement reports, human rights risk
evaluation results, and measures to improve
and mitigate risks through channels such as its
website, integrated report, sustainable
management report, or separate white paper on
human rights, and select a disclosure channel
that can be easily accessed and clearly
understood by officers, employees, and other
stakeholders.

8. REFERENCE

This Human Rights Charter has been
established on the basis of human rights-related
provisions, standards and initiatives specified
under domestic and overseas human rights
standards and pertinent laws and regulations.

D UN, Universal Declaration of Human Rights

(1948)
@ UNGC, A Human Rights Management
Framework (2010)

® UN, The UN Guiding Principles on Business
and Human Rights (2011)

@ OECD, The OECD Guidelines for
Multinational Enterprises (2011)

® OECD, Due Diligence Guidance for
Responsible Business Conduct (2018)

® Constitution of the Republic of Korea

@ National Human Rights Commission of
Korea, Manual of Human Rights Management
for Public Institutions (2018)
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Narodna komisia pre fudské prava Korey,
kontrolny zoznam pre hodnotenie vplyvu na

fudské prava, ktoré prevadzkuju institacie
(korporatne podniky) (2018)
©@ Ministerstvo spravodlivosti, Pokyny pre

podnikanie a ludské prava (2021)

National Human Rights Commission of
Korea, Checklist for Human Rights Impact
Assessment Operated by Institutions
(Corporate enterprises) (2018)

®@ Ministry of Justice, Guidelines on Business
and Human Rights (2021)
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