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1. UCEL 1. PURPOSE

Spoloénost' si kladie za ciel byt globalnou
spoloénostou, ktora prispieva k snom
ludstva kreativnym myslenim a vytrvalym
ponorenim sa do prekonavania vyziev.
Kedze prax etického manazmentu je
zakladnym kamenom tohto ciefa, GSK
upravila svoju Etickl chartu a Kodex
spravania, aby sa stal spolahlivym
partnerom pre rézne zainteresované strany
a zvysil hodnotu pre naSich zakaznikov.
V8etci Clenovia GSK by mali dodrziavat
tuto Eticku chartu a Kédex spravania.

2. ROZSAH

Tato Eticka charta a Kobédex spravania sa
vztahuji na vSetky pridruzené spolocnosti
Hyundai Glovis skupiny, vratane vyrobnych a
predajnych korporacii doma aj v zahraniéi,
dcérskych spoloénosti, druhoradych dcérskych
spolo¢nosti a spoloénych podnikov, pricom
veduci pracovnici a zamestnanci GSK by mali
konat v sulade stouto Etickou chartou a
Kédexom spravania pri jednani s dodavatelmi a
predajnymi/servisnymi organizaciami. Veduci
pracovnici a zamestnanci, ktori pracuju pre
organizacie, na ktoré sa vztahuje tato Eticka
charta a Kédex spravania, by mali dodrziavat
miestne zakony a vykonavat' svoje povinnosti v
sulade s Etickou chartou a Kédexom spravania.
Okrem toho by v8etky zainteresované strany,
ktoré su v zmluvnom vztahu so spolo¢nostou,
mali re$pektovat obsah a ducha tejto Etickej
charty a Kodexu spravania.

Véetky osoby a organizacie, na ktoré sa
vztahuje tento dokument, budi vykonavat svoje
povinnosti v stlade s nariadeniami, zdsadami a
pravidlami, ktorymi sa riadi tato Eticka charta a
Kbédex spravania. Ak su tato Eticka charta a
Kédex spravania a suvisiace predpisy, zasady a
pravidla v rozpore s miestnymi zakonmi, maju
prednost miestne zakony. V takychto pripadoch
mbéze Spoloénost zmenit a doplnit tento

Company aims to be a global company that
contributes to humanity’s dreams with
creative thinking and a relentless dive to
overcome challenges. As the practice of
ethical management is the keystone of
such a goal, GSK has amended its Ethics
Charter and Code of Conduct to become a
reliable partner for diverse stakeholders
and increase value for our customers. All
members of GSK should comply with this
Ethics Charter and Code of Conduct.

2. SCOPE

This Ethics Charter and Code of Conduct
applies to all affiliates of Hyundai Glovis,
including production and saies corporate
bodies at home and abroad, subsidiaries,
second-tier  subsidiaries, and joint
ventures, and the executives and
employees of company should act in
accordance with this Ethics Charter and
Code of Conduct when dealing with
suppliers and sales/service organizations.
Executives and employees who work for
organizations covered under the scope of
this Ethics Charter and Code of Conduct
should comply with local laws and perform
their duties in accordance with the Ethics
Charter and Code of Conduct. Moreover,
all stakeholders holding contractual
relationships with company, should
respect the content and spirit of this Ethics
Charter and Code of Conduct.

All persons and organizations who fall
under the scope of this document shall
perform their duties in accordance with the
regulations, policies and rules that guide
this Ethics Charter and Code of Conduct.
Where this Ethics Charter and Code of
Conduct, and related regulations, policies
and rules contradict local laws, the local
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dokument tak, aby odrazal miestne pravne a
priemyselné zavazky, a ak je to potrebné, moze
v reakcii $pecificky stanovit’ podrobné pravidla.
Vsetky organizacie, ktoré chct prijat tuto eticku
chartu a koédex spravania, by mali ziskat
predchadzajuci stihlas od spoloénosti.

3. SKRATKY

GSK - Glovis Slovakia s.r.o.

4. ETICKA CHARTA A KODEX
SPRAVANIA

Pat’ hlavnych principov v Hyundai Glovis

1. Svoje povinnosti budeme vykonavat na
zaéklade jasnych a transparentnych
§tandardov a urobime vsetko pre to, aby sme
svoje povinnosti plnili bezuhonne.

2. Na trhu budeme CcCestne sutazit a
obchodovat eticky so stranami, ktoré su s
nami v zmluvnych vztahoch.

3. Budeme poskytovat’ bezpeéné produkty,
vynimoéné sluzby a presné informacie a
désledne chranime osobné Udaje, aby sme
zvySili hodnotu pre zakaznika.

4. Budeme reSpektovat nasich &lenov ako
nezavislych jednotlivcov a na tento Ucel
poskytujeme spravodlivé pracovné
podmienky a bezpetné pracovné prostredie.

5. Budeme prispievat k trvalo udrzatelnému
rozvoju plnenim naSich socidlnych a
environmentalnych povinnosti ako ¢&len
spoloCnosti, aby rbzne zainteresované
strany mohli prosperovat spolo¢ne v
harménii.

laws shall prevail. In such cases, the
Company may amend this document to
reflect local legal and industrial obligations,
and if necessary, may specifically establish
detailed policies in response. Any
organizations that wish to adopt this Ethics
Charter and Code of Conduct should obtain
prior consent from the Company.

3. ABBREVIATIONS

GSK - Glovis Slovakia s.r.o.

4. ETHICS CHARTER AND
CODE OF CONDUCT

Five Guiding Principles at Hyundai
Glovis:

1. We shall perform our duties based on
clear and transparent standards, and do
our utmost to fulfill our responsibilities with
integrity.

2. We shall compete fairly in the market
and conduct business ethically with parties
that engage in contractual relationships
with us.

3.We shall provide safe products,
exceptional services and accurate
information, and we rigorously protect
personal information to increase customer
value.

4. We shall respect our members as
independent individuals, and to this end,
we provide fair working conditions and safe
working environments.

5.We shall contribute to sustainable
development by fulfilling our social &
environmental responsibilities as a
member of society, so that diverse.
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4.1 Etika pre vedicich pracovnikov a
zamestnancov

Svoje povinnosti budeme vykonavat na
zéaklade jasnych a  transparentnych
$tandardov a urobime vsetko pre to, aby sme
svoje povinnosti plnili bezthonne.

Uplatkarstvo
Od nasich partnerov nedostaneme Ziadnu
formu, penaznu ani nepenaznu,
nezakonnych alebo neetickych vyhod a
Uplatkov, ani ich neposkytujeme ani
neslubujeme.

Nevhodna ponuka

Zakazujeme nevhodnl ziadost externe
medzi veducimi pracovnikmi a
zamestnancami a zainteresovanymi
stranami, ako aj interne medzi veducimi
pracovnikmi a zamestnancami.

Konflikty zaujmov

V pripadoch, ked su konflikty zaujmov medzi
Spolo¢nostou a jednotlivcami nevyhnutné,
koname v najlepSom zaujme Spolo¢nosti a
nasich zakaznikov v rozsahu povolenom
zakonom.

Zasvdtené obchodovanie

Nebudeme prezradzat doverné tajomstva,
znalosti alebo informacie ziskané priamo
alebo nepriamo v priebehu zamestnania, ani
vyuzivat takéto nezakonné zisky na ucely
presadzovania individualnych zaujmov.

Etika na pracovisku

Manazment a zamestnanci vynaloZia
maximalne Usilie na to, aby si splnili svoje
povinnosti v priebehu zamestnania, bez
ohladu na Cas alebo miesto, a vyuzivaju
majetok a zariadenia spolo¢nosti len na
Gcely plnenia svojich povinnosti.

Zneuzivanie moci
Nezneuzijeme svoju moc alebo postavenie
na neprimerané ovplyviiovanie alebo na
ziskanie nezakonnych vyhod pre spolocnost
alebo jednotlivcov.

4.1 Ethics for Executives and
Employees

We shall perform our duties based on clear
and transparent standards, and do our
utmost to fulfill our responsibilities with

integrity.

Bribery

We shall not receive any form, monetary or
non-monetary, of illegal or unethical
benefits and bribery from our stakeholders,
nor do we provide or promise thereof.

Improper Solicltation

We prohibit improper solicitation externally
between executive and employees and
stakeholders, as well as internally between
executives and employees.

Conflicts of Interest

In cases where conflicts of interests
between the Company and individuals are
unavoidable, we act in the best interests of
the Company and our customers, within the
scope allowed by the law.

Insider Trading

We shall not leak insider secrets,
knowledge or information obtained either
directly or indirectly in the course of
employment, nor use such illicit gains for
the purpose of pursuing individual interest.

Workplace Ethics

Executives and employees shall do their
utmost to fulfill their responsibilities in the
course of employment, regardless of time
or place, and use the Company’s assets
and facilities only for the purposes of
fulfilling their duties.

Abuse of Power

We shall not abuse our power or status
to exert undue influence or pursue illicit
benefits for the Company or individuals.
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Dokumentacia & Oznamovanie
Nebudeme vytvarat' zavadzajuce dokumenty
skryvanim, zmenSovanim, zveliCovanim
alebo falSovanim informacii, ani takéto
dokumenty nebudeme oznamovat ani ich
zdiefat s internymi a  externymi
zainteresovanymi stranami.

4.2 Spravodliva hospodarska sitaz a
obchod

So stranami, ktoré su s nami v zmluvnom
vztahu, budeme na trhu sutaZit Cestne a
obchodovat' eticky.

Protimonopolny

Nebudeme sa zapajat do aktivit, ktoré by
narusali spravodlivi hospodarsku sutaz
vykondvanim nekalych transakcii, ako je
zneuzivanie nasej dominantnosti na trhu
alebo obchodnej pozicie.

Tajna dohoda

Nebudeme sa zapajat do aktivit s inymi
podnikmi, ktoré by obmedzovali spravodlivi
hospodarsku sutaz, pokial ide o ceny,
objem, oblast a podmienky produktov a
sluzieb, vratane, ale nie vyluéne, urovania
cien, manipulacie s ponukami alebo
nespravneho rozdelenia trhu.

Nekala sut'az

Nebudeme nevhodne ziskavat informacie od
konkurentov, partnerov  alebo inych
organizacii, ani pouzivat' alebo zverejiiovat
informacie ziskané nezékonne spolocnostou
alebo tretimi stranami.

Pranie Spinavych penazi
Nebudeme sa zapajat' do prania Spinavych
pefazi, ktoré  zahffaju  zakaznikov,
partnerov, dodavatelov alebo iné
organizacie a jednotlivcov.

Dusevné vlastnictvo

Budeme chranit obchodné tajomstva
dodavatelov zapojenych do zmluvnych
vztahov so Spoloénostou a neporusime

Documentation & Reporting

We shall not create misleading documents
by hiding, reducing, exaggerating or
falsifying information, nor shall we report
such documents or share them with internal
and external stakeholders.

4.2 Fair Competition and Trade

We shall compete in the market fairly and
conduct business ethically with parties that
engage in contractual relationships with us.

Anti-trust

We shall not engage in activities that
would disrupt fair competition through the
pursuit of unfair transactions, such as
abusing our market dominance or trading
position.

Collusion

We shall not engage in activities with other
businesses that would restrict fair
competition in terms of the prices, volume,
area and terms of products and services,
including, but not limited to, price fixing, bid
rigging, or improper market allocation.

Unfair Competition

We shall not improperly obtain information
from competitors, partners, or any other
organizations, nor wuse or disclose
information  obtained llicitly by the
Company or third parties.

Money Laundering

We shall not engage in money-laundering
activities involving customers, partners,
suppliers, or other organizations and
individuals.

Intellectual Property

We shall protect the trade secrets of
suppliers in engaged in contractual
relationships with the Company, and shall
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prava  dusevného  vlastnictva  inych
spoloénosti alebo jednotlivcov.

Dodrziavanie danovych predpisov

Pre transparentné a spravodlivé plnenie
nasich danfovych povinnosti budeme
dodrziavat danové zakony kazdej krajiny, v
ktorej pdsobime, a nebudeme sa vyhybat
zakonnym dafiovym povinnostiam.

Obstaravanie

Budeme sa snazit' o spravodlivé a vzajomne
vyhodné vztahy s nasimi dodavatelmi a
nebudeme sa zapajal’ do nekalej stlaZe.

4.3 Realizacia hodnoty zakaznika
Budeme poskytovat bezpeéné produkty,
vynimoc¢né sluzby a presné informacie a
désledne chranime osobné Udaje, aby sme
zvysili hodnotu zakaznika.

Bezpecnost’ zakaznikov

Nerobime rozhodnutia, ktoré ohrozuju
bezpeénost zakaznikov, zahffajuce vietky
procesy od vyskumu a vyvoja aZz po
obstaravanie surovin, vyrobu, predaj a
distribliciu a popredajny servis.

Kvalita Produktu/sluzby

Nebudeme sa zapajat’ do ziadnych &innosti,
ktoré by ohrozovali S$tandardy kvality
potrebné na stabilné poskytovanie produktov
a sluzieb vynimoénej kvality naSim
zakaznikom.

Uplné informacie

Nasim zakaznikom pomézeme  robit
informované rozhodnutia tym, Ze im
poskytneme spravne a uzZito¢né informécie o
nasich produktoch a sluzbach a nebudeme

not infringe on the intellectual property
rights of other companies or individuals.

Tax Compliance

For transparent and fair compliance with
our tax obligations, we shall comply with
the tax laws of each and every country
where we have business operations, and
shall not avoid legitimate tax obligations.

Procurement

We shall seek fair and mutually beneficial
relationships with our suppliers, and will not
engage in unfair competition.

4.3 Realization of Customer Value

We shall provide safe products,
exceptional services and accurate
information, and we rigorously protect
personal information to increase customer
value.

Customer Safety

We shall not make decisions that
compromise customer safety, covering all
processes from research and
development, to raw material procurement,
manufacturing, sales and distribution, and
after-sales service.

Product/Service Quality

We shall not engage in any activities that
would compromise the quality standards
necessary to provide our customers with
exceptional quality products and services
in a stable manner.

Complete Information

-We shall help our customers make
informed decisions by providing them with
correct and useful information regarding
our products and services, and shall not

poskytovat sfalSované alebo prehnané provide falsified or exaggerated
informéacie. information.
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Ochrana osobnych udajov Privacy
Ochrana Budeme dodrziavat zakony a Protection We shall comply with the

predpisy, ktoré sa vztahuju na ochranu
osobnych Udajov zakaznikov, a nebudeme
sa zapajat’ do ¢innosti, ktoré by nezakonne
porusovali ich prava na stkromie udajov.

Zakaznik

Komunikacia Budeme pozorne pocuvat
spatni vazbu zékaznikov na nase produkty
a sluzby a zavdzujeme sa v tomto ohlade
akceptovat  primerané poZiadavky a
odporucania.

Pristupnost Produktu/sluzby

Prijmeme vSetky potrebné opatrenia, aby
sme zabranili diskriminacii zakaznikov, s
ktorymi sa zaobchadza nespravodlivo,
pokial' ide o pristup k nasim produktom a
sluzbam, na zaklade pohlavia, veku,
postihnutia, jazyka atd.

Zodpovednost’ za produkt

Zaviazali sme sa poskytovat zakaznikom
akékolvek  informacie  potrebné na
predchadzanie $8kodam a rizikam a
zavedieme primerané opatrenia na zaistenie
bezpetnosti a kvality naSich produktov a
sluzieb.

4.4 Ucta k vedicim pracovnikom a
zamestnancom

Budeme redpektovat naSich Clenov ako
nezavislych jednotlivcov a na tento ucel
poskytujeme spravodlivé pracovné
podmienky a bezpeéné pracovné prostredie.

Ludské prava

Respektujeme veducich pracovnikov a
zamestnancov ako nezavislych jednotlivcov
a prijmeme pozitivne opatrenia na
reSpektovanie ludskych prav vSeobecne
uplatiiovanych spolo¢nostou.

laws and regulations applicable to
protecting customers’ personal information,
and shall not engage in activities that would
illicitly infringe upon their rights to data
privacy.

Customer

Communication We shall listen carefully to
customers’ feedback on our products and
services, and are committed to accepting
reasonable demands and
recommendations in this respect.

Product/Service Accessibllity

We shall take any appropriate measures
necessary to prevent discrimination against
customers who are treated unfairly in terms
of access to our products and services
based on gender, age, disability, language,
etc.

Product Liability

We are committed to providing any
information necessary to prevent damages
and risks to customers, and shall
implement appropriate measures to ensure
the safety and quality of our products and
services.

4.4 Respect for Executives and
Employees

We shall respect our members as
independent individuals, and to this end,
we provide fair working conditions and safe
working environments.

Human Rights

We respect executives and employees as
independent individuals, and shall take
affirmative action to respect the human
rights universally pursed by society.
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Detska praca a Natena praca

Budeme dodrziavat pracovné zakony krajin,
v ktorych poésobime, a zakdzeme detsku
pracu a nutenu pracu na pracovisku.

Diskriminacia

Zakazujeme diskriminaciu veducich
pracovnikov a zamestnancov na zaklade
narodnosti, miesta narodenia, rasy, pohlavia,
veku, kultury, nabozenstva, postihnutia,
vzdelania, politickej prisluénosti, osobného
vkusu alebo akychkolvek inych faktorov.

Rovnaké prilezitosti
Veducim pracovnikom a zamestnancom
poskytneme rovnaké prilezitosti na Skolenie
a rozvoj kapacit, spravodlivo ich ohodnotime
na zaklade vykonu a poskytneme im
spravodlivi odmenu.

Obt'azovanie

Zakazujeme vsetky aktivity, online aj offline,
ktoré moézu urazat alebo poskodzovat
ludsku doéstojnost, ako je slovné napadanie,
sexualne obtazovanie, psychicky alebo
fyzicky natlak, telesné tresty, ostrakizacia a
vyhrazky.

Bezpecnost’ a ochrana zdravia

Zaviazali sme sa prijal’ v8etky opatrenia
potrebné na zaistenie bezpecnosti a pohody
nasich veducich pracovnikov a
zamestnancov a na udrzanie pracovného
prostredia bezpeéného pred pracovnymi
Urazmi, zraneniami, katastrofami, chorobami
a nakazou.
Rovnovaha medzi pracovnym a
stikromnym Zivotom

Budeme sa snazit poskytovat pracovné
prostredie, ktoré podporuje rovnovahu medzi
pracovnym a stikromnym Zivotom pre nasich
vedUcich pracovnikov a zamestnancov.

Child Labor and Forced Labor

We shall comply with the labor laws of
the countries where we have business
operations, and ban child labor and forced
labor in workplace.

Discrimination

We forbid discrimination against executives
and employees based on nationality, place
of birth, race, gender, age, culture, religion,
disability, education, political affiliation,
personal tastes, or any other factors.

Equal Opportunity

We shall provide executives and
employees with equal opportunities for
training and capacity development, assess
them fairly based on performance, and give
them fair compensation.

Harassment

We ban any and all activities, online and
offline, that may insult or damage human
dignity, such as verbal abuse, sexual
harassment, mental or physical coercion,
corporal punishment, ostracization, and
threats.

Safety and Health

We are committed to taking all measures
necessary to ensure the safety and well-
being of our executives and employees,
and to maintain working environments safe
from occupational accidents, injuries,
disasters, disease and contagion.

Work-Life Balance

We shall endeavor to provide a working
environment that promotes work-life
balance for our executives and employees.
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4.5 Zavazok k trvalej udrzatel'nosti
Budeme prispievat k trvalo udrzatelnému
rozvoju plnenim na8ich socialnych a
environmentalnych povinnosti ako dlen
spoloénosti, aby rézne zainteresované
strany mohli prosperovat spolo¢ne v
harmonii.

Trvalo udrzatelny rozvoj

Prostrednictvom nasich riadiacich
rozhodovacich procesov sa budeme snazit
napliiat svoje povinnosti tykajlce sa cielov
trvalo udrzatelného rozvoja s cielom ukonéit
environmentalne a socialne problémy,
ktorym ludstvo Celi.

Zivotné prostredie

Chapeme, Ze zZivotné prostredie je
neocenite/nym  majetkom, ktory ftreba
zachovat pre budlce generacie, a zaviazali
sme sa vykonavat zodpovedné opatrenia na
minimalizaciu  akychkolvek negativnych
vplyvov na ZzZivotné prostredie vo v8etkych
oblastiach riadenia.

Filantropia

Zaviazali sme sa identifikovat socialne
problémy, ktorym nasa spolo€nost a [udstvo
¢eli, a hladat riesenia tychto problémov.

Zapojenie zainteresovanych stran
Proaktivnou identifikaciou zainteresovanych
stran, ktoré moézu ovplyvnit alebo byt
ovplyvnené rozhodovanim spolo¢nosti, sme
sa zaviazali komunikovat a konat' v suvislosti
s dolezitymi zalezitostami tykajucimi sa
udrzatelnosti.

Prispevok a sponzorstvo

Budeme dodrzZiavat' vSetky interné normy a
pravidla  tykajuce sa  spravodlivého
spracovania  charitativnych  darov  a
sponzorstiev a zakazeme dary a
sponzorstva politického charakteru.

4.5 Commitment to Sustainability

We shall contribute to sustainable
development by fulfilling our social &
environmental responsibilties as a
member of society, so that diverse
stakeholders may prosper together in
harmony.

Sustainable Development

Through our management decision-making
processes, we shall endeavor to fulfill our
responsibilities concerning the sustainable
development goals with the aim of ending
the environmental and social problems
facing humanity.

Environment

We understand that the environment is an
invaluable asset to be preserved for future
generations, and are committed to
implementing responsible actions to
minimize any negative impacts on the
environment in all management areas.

Philanthropy

We are committed to identifying the social
problems facing our society and humanity,
and to finding solutions for these issues.

Stakeholder Engagement

By proactively identifying stakeholders who
may impact, or be impacted by, the
company’s decision-making, we are
committed to communicating and taking
action with regard to important matters
concerning sustainability.

Contribution and Sponsorship

We shall comply with all internal standards
and rules relevant to fairly processing
charitable donations and sponsorships,
and ban donations and sponsorships of a
political nature.
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Hodnota akcionara

Budeme podporovat hodnotu spolo€nosti a
akcionarov implementaciou postupov trvalo
udrzatelného riadenia.

Zverejiiovanie informacii

Finanéné a  nefinanéné-  informacie
spristupnime verejnosti v stilade so vSetkymi
platnymi zakonmi a predpismi.

5. SYSTEM MANAZMENTU

Zodpovednost’ manazéra

Manazéri zodpovedni za zabezpelenie
stiladu s touto etickou chartou a kédexom
spravania sa zaviazu podporovat a riadit
vSetkych prislusnych vedtcich pracovnikov,
zamestnancov a zainteresované strany pri
implementacii tejto charty a kddexu
spravania.

Riadenie a podavanie sprav

Organizacie implementujuce tato eticku
chartu a kdédex spravania zavedu vhodné
organizaéné systémy a systémy podavania
sprav, aby zabranili etickym rizikdam a
vykonali nalezitl starostlivost, ako aj jasne
urcia ulohy a zodpovednosti v tomto ohlade.

Monitoring a Nalezita Starostlivost’
Organizacie, ktoré implementuju tuto eticku
chartu a kédex spravania, budud pravidelne
monitorovat  etické rizika a vytvarat
programy na preskimanie tychto rizik.

Vnutorna kontrola

Organizacie, ktoré implementuju tuto eticku
chartu a koédex spravania, vyvinu systém
podavania sprav, ktory je interne aj externe
pristupny 24 hodin denne, ako aj zavedu
vhodné systémy vnutornej kontroly, ako su
pravidelné alebo prilezZitostné audity.

Shareholder Value

We shall promote corporate and
shareholder value by implementing
sustainable management practices.

Information Disclosure ‘
We shall make financial and non-financial
information publicly available, in
accordance with all applicable laws and
regulations.

5. MANAGEMENT SYSTEM

Manager’s Responsibility

Managers responsible for ensuring
compliance with this Ethics Charter and
Code of Conduct shall be committed to
supporting and managing all relevant
executives, employees and stakeholders,
in the implementation of this Ethics Charter
and Code of Conduct.

Governance and Reporting
Organizations implementing this Ethics
Charter and Code of Conduct shall
establish appropriate organizational and
reporting systems to prevent ethical risks
and conduct due diligence, as well as
clearly determine roles and responsibilities
in this respect.

Monitoring and Due Diligence
Organizations implementing this Ethics
Charter and Code of Conduct shall
regularly monitor ethical risks and establish
programs to review these risks.

Internal Control

Organizations implementing this Ethics
Charter and Code of Conduct shall develop
a reporting system that is internally and
externally accessible 24 hours a day, as
well as introduce appropriate internal
control systems such as regular or
occasional auditing.
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Ochrana oznamovatelov

Organizacie, ktoré implementuju tuto eticku
chartu a kédex spravania, budd chranit
identitu  informatorov a prijmu  vSetky
potrebné opatrenia na ich ochranu pred
neprimeranym zaobchadzanim,
diskriminaciou a odvetou.

Revizia
Tato Eticka charta a Kodex spravania by sa
mali pravidelne revidovat' a doplnat.

Skolenie

Organizacie, ktoré implementuju tdto eticku
chartu a kédex spravania, poskytnd vhodné
gkolenia na pomoc veducim pracovnikom a
zamestnancom pri  reSpekiovani a
implementacii obsahu a ducha tejto charty a
kodexu spravania.

Opatrenia proti porusovaniu

Organizacie, ktoré implementuju tato eticku
chartu a koédex spravania, musia v pripade
porusenia tejto charty a kédexu spravania
urychlene prijat potrebné opatrenia v sulade
s internymi predpismi.

Zverejnenie informacii o poruseni
Organizécie, ktoré implementuju tuto eticku
chartu a Kbédex spravania, vyvina vhodné
mechanizmy na predchadzanie dalSiemu
poruSovaniu a zverejnia ich.

6. REFERENCIE

Tato etickda charta a usmernenie
dodrZiavaju ducha a hodnoty definované
medzinarodnymi normami ~a platnymi
zakonmi-tykajucimi sa fudskych prav a su
prijatt  na  zaklade  nasledujicich
medzinarodnych vyhlaseni a dohéd.

@ Vseobecna deklaracia ludskych prav,

~ them from

Whistleblower Protection

Organizations implementing this Ethics
Charter and Code of Conduct shall protect
the identity of whistleblowers and take any
and all measures necessary to protect
unreasonable treatment,
discrimination and retaliation.

Revision

This Ethics Charter and Code of Conduct
should be reviewed and amended on a
regular basis.

Tralning

Organizations implementing this Ethics
Charter and Code of Conduct shall provide
appropriate training to assist executives
and employees in respecting and
implementing the content and spirit of this
Ethics Charter and Code of Conduct.

Measures against Violation
Organizations implementing this Ethics
Charter and Code of Conduct shall, in case
of violations of this Ethics Charter and
Code of Conduct, promptly take necessary
measures in accordance with internal
regulations.

Disclosure of Information on Violation
Organizations implementing this Ethics
Charter and Code of Conduct shall develop
appropriate mechanisms to prevent further
violations and make them publicly
available.

6. REFERENCE

This Ethics Charter and Practice Guideline
follows the spirits and values defined by
international norms and applicable laws
concerning human rights, and is enacted
based on -the following international
declarations and agreements.

(DUniversal Declaration of Human Rights,
UN General Assembly, 1948.

Valné zhromazdenie OSN, 1948.
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zahraniCnych  verejnych  Ginitefov v

medzinarodnych ~ obchodnych
transakciach, OECD (2019).

® Dohovor Organizacie Spojenych
narodov proti korupcii, Valné

zhromazdenie OSN (2013).

® Parizska dohoda, UNFCCC (2015).

@ Smernice OECD pre nadnarodné
spoloénosti, OECD (2011).

Praktické usmernenia pre globainu
udrzatelnost automobilového priemyslu,
zvySujte udrzatelnost’ (2017).

@ Hlavné zasady podnikania a ludskych
prav, UNGC (2011).

Usmernenie k socialnej zodpovednosti,
ISO (2010).

@ SDG OSN
(https://sustainabledevelopment.un.org/)
@ CDP (https://www.cdp.net/en)

@The Ten Principles of the UN Global
Compact, UN Global Compact
®@International  Labour  Organization's
Declaration on Fundamental Principles and
Rights at Work, ILO (1998).

@Convention on Combating Bribery of
Foreign Public Officials in international
Business Transactions, OECD {2019).
®United Nations Convention Against
Corruption, UN General Assembly (2013).
®Paris Agreement, UNFCCC (2015).

@ The OLCD Guidelines for Multinational
Enterprises, OECD (2011).

®Global  Automotive  Sustainability
Practical Guidance, Drive Sustainability
(2017).

©Guiding Principles on Business ‘and
Human Rights, UNGC (2011).
@Guidance on social responsibility, 1SO
(2010).

@UN SDGs
(https://sustainabledevelopment.un.org/)
@CDP (https://www.cdp.net/en)
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