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1. PREHLAD

1.1 Ugel

Spolo¢nost zaviedla politiku D&l s ciefom
vytvorit organizaénu kulturu, ktord pomaha
roznym talentom rozvijat' kreativne a narocné
myslenie, aby prispela k prechodu k inkluzivnej
spolo¢nosti. Slubujeme tiez, Ze nebudeme
diskriminovat’ zamestnancov z takych ddvodov,
ako je pohlavie, rasa, etnicka prisludnost,
narodnost, kultdrny  pbvod,  zdravotné
postihnutie, vek, individualna rodova identita,
politické/nabozenské  presvedéenie  alebo
socialne postavenie bez  akychkolvek
rozumnych dévodov. Dalej slubujeme, Ze
vytvorime pracovné prostredie, kde si
zamestnanci s rbznym zazemim mozu
uvedomit’ hodnoty diverzity a inkluzie. Budeme
tiez tvrdo pracovat, aby sme sa stali
spolo¢nost'ou, ktora redpektuje rozmanitost' a
zadlenenie zékaznikov, partnerov, miestnych
komunit a réznych zainteresovanych stran.

1.2 Rozsah posobnosti

politka sa vztahuje na vsetkych
GSK, domace/zahrani¢né
vyrobné a predajné korporacie, dcérske
spolo¢nosti a poddcérske spolocnosti a
vedlcich  pracovnikov ~a  zamestnancov
spoloénych podnikov. Okrem toho sa tato
politika vztahuje na rdzne zainteresované
strany v ramci nasho obchodného vplyvu, ako
sl produkty a sluzby, ktoré poskytujeme,
zdkaznici, obchodni partneri a miestne
komunity, s ktorymi obchodujeme. V pripade, Ze
zaleZitosti, na ktoré sa vztahuje tato politika, st
v rozpore s miestnymi zakonmi, najskér sa
musia dodrziavat miestne zakony. Tieto zasady
sa v8ak musia dodrziavat, pokial v zakonoch
miestnej krajiny, stanovach organizacii alebo
pravidlach spolo¢nosti neexistuju osobitné
ustanovenia.

Tato
zamesthancov

1. OVERVIEW

1.1 Purpose

GSK has established a D&l policy to create an
organizational culture that helps diverse talents
develop both creative and challenging thinking
to contribute to the transition to an inclusive
society. We also promise not to discriminate
against employees for such reasons as gender,
race, ethnicity, nationality, cultural background,
disability, age, individual gender identity,
political/religious beliefs, or social status without
any reasonable reasons. We further vow to
create working environments where employees
with diverse backgrounds can realize the values
of diversity and inclusion. We will also work hard
to become a company that respects the diversity
and inclusion of customers, partners, local
communities, and various stakeholders.

1.2 Scope of application

This policy applies to all members of GSK
headquarters, domestic/overseas production
and sales corporations, subsidiaries and sub-
subsidiaries, and executives and employees of
joint ventures. Furthermore, this policy shall
apply to various stakeholders within our
business influence, such as the products and
services we provide, customers, business
partners, and local communities with whom we
do business. In case the matters covered by this
policy conflict with the local country's laws, the
local laws shall be followed first. However, this
policy must be complied with unless there are
special provisions in the local country's laws, the
articles of organizations, or the company rules.
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1.3 Systém riadenia

GSK vybuduje interny systém potrebny na
implementaciu  zakladnych principov tejto
politiky, pravidelne kontroluje a zlepSuje stav
diverzity a inklizie a plne zdiela vysledky so
zainteresovanymi  stranami. Okrem toho
Specializovana organizacia pre diverzitu
pridruzenych spoloénosti GSK atd. zavedie
systém riadenia diverzity a inkluzie na zaklade
principu dobrej viery tym, Ze bude aktivne
odrazat socialne zmeny. Budeme tiez
pokradovat v zlepSovani systému riadenia, aby
sme vytvorili kulturu rozmanitosti a inkluzie v
ramci obchodnych operécii, aktivit na ludské
prava a zavedie napravné postupy na
minimallzaclu 3kodllvych vplyvov na ludské
prava.

2. ZAKLADNY PRINCIiP

» Zamestnanci

GSK bez nalezitych dbévodov zakaze
diskriminaciu  zamestnancov na zaklade
pohlavia, rasy, etnickej prislusnosti, narodnosti,
kulturneho zazemia, veku, individualnej rodovej
identity, rozdielov v politickom a nabozenskom
presved&eni, slabosti v socidlnom postaveni
atd. prilezitosti v zamestnani, kariérnom
postupe, vzdelavani, mzdach a blahobyte.

* Produkty a sluzby

GSK zohladni réznorodost zainteresovanych
stran, vratane zakaznikov, v procese
navrhovania, vyroby a predaja produktov a
sluzieb. Skupina zabezpeéi, aby hodnoty
diverzity a inkldzie neboli narusené v
marketingu, znacke a inych internych a
externych vztahoch s verejnostou.

» Dodavatel'sky ret'azec
GSK bude monitorovat diverzitu a problémy so
zaclenenim do dodavatelského retazca, aby sa

1.3 Management system

GSK will build an internal system necessary to
implement the basic principles of this policy,
regularly inspect and improve the status of
diversity and inclusion, and fully share the
results with stakeholders. Furthermore, the
dedicated diversity organization of GSK
affiliates, etc., will implement a diversity and
inclusion management system by the principle
of good faith by actively reflecting social change.
We will also continue to improve the
management system to establish a culture of
diversity and inclusion throughout business
operations.

2. BASIC PRINCIPLE

* Employees

GSK shall prohibit discrimination against
employee’s gender, race, ethnicity, nationality,
cultural background, age, individual gender
identity, differences in political and religious
beliefs, weakness in social status, etc., without
due reasons, and provide equal opportunities in
employment, promotion, education, wages, and
welfare.

¢ Products and Services

GSK shall consider the diversity of stakeholders,
including customers, in the process of
designing, producing, and selling products and
services. The Group shall ensure that the values
of diversity and inclusion are not infringed in
marketing, branding, and other internal and
external public relations.

e Supply Chain
GSK shall monitor diversity and inclusion issues
in the supply chain to ensure their value is not
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zabezpedilo, Ze ich hodnota nebude narusena,
a bude podporovat vsetky dodavatelské
retazce a jednotlivcov, aby dostali spravodlivé
prilezitosti a zaobchadzanie.

» Miestna komunita

GSK nebude v priebehu obchodnej &innosti
porusovat' iné prava a zaujmy, ako je historia
miestnej komunity, kultdra, obchodné praktiky,
vlastnicke prava atd. Spolo¢nost sa bude snazit

podporovat  rozmanitost a  zaclenenie
zainteresovanych  stran  vratane  c&lenov
komunity.
2.1 Pohlavie
Spolo¢nost GSK bude zaobchadzat so

véetkymi zamestnancami a zainteresovanymi
stranami rovnako, bez ohladu na pohlavie,
rodovu identitu, sexualnu orientaciu atd'., a bude
uplatiiovat zasadu nulovej tolerancie vodi
pachatefom  sexualneho obtaZovania a
sexualneho napadnutia. Spolocnost tiez
prevadzkuje systém, ktory umozriuje muzom aj
Zzenam dosiahnut rovnovahu medzi pracou a

rodinou a zaroven predchadzat
nespravodlivému zaobchadzaniu a
znevyhodneniam v ddsledku tehotenstva,

pbrodu, starostlivosti o deti atd'.

1. Nediskriminujeme na zaklade pohlavia atd’. v
zamestnani, kariérnom postupe, vzdelavani,
mzdach, socidlnej starostlivosti atd.

2. Garantujeme dovolenku z  dbvodu
tehotenstva, porodu, starostlivosti o dieta a pod.
a nediskriminujeme dovolenku na zaklade
pohlavia.

3. Pravidelne poskytujeme vzdelavanie v oblasti
prevencie  sexualneho obtazovania a
sexualneho napadnutia a rodovej rovnosti a
chranime prava obeti.

2.2 Rasa, narodnost’ a kultirny pévod

Spoloénost GSK nebude bez nalezitych
dévodov diskriminovat svojich zamestnancov
na =zaklade etnickej prisluSnosti, rasy,

infringed upon and support all supply chains and
individuals to receive fair opportunity and
treatment.

* Local Community
GSK shall not infringe on other rights and
interests, such as local community history,
culture, business practices, property rights, etc.,
in the course of business operation. The Group
shall strive to promote diversity and inclusion of
stakeholders, including community members.

2.1 Gender
GSK shall treat all employees and stakeholders
equally, regardless of gender, gender identity,
sexual orientation, etc., and apply the zero-
tolerance principle to perpetrators of sexual
harassment and sexual assault. Also, the group
shall operate a system that allows both men and
women to pursue work-family balance while
preventing unfair treatment and disadvantages
due to pregnancy, childbirth, childcare, etc.
1. We do not discriminate based on gender, etc.,
in employment, promotion, education, wages,
welfare, etc.
2. We guarantee leave due to pregnancy,
childbirth, childcare, etc., and do not
discriminate on leave based on gender.
3. We regularly provide education on sexual
harassment and sexual assault prevention and
gender equality and protect victims' rights.

2.2 Race, and cultural
background
GSK shall not discriminate based on its

employees' ethnicity, race, nationality, cultural

nationality,
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narodnosti, kultdrneho poévodu, nabozenstva
atd. Podporujeme vyjadrovanie nazorov a
aktivnu komunikaciu mensinovych skupin, ako
sU cudzinci, imigranti, zamorski Koérejéania,
multikultirne rodiny a severokérejski prebehlici,
pokial to neporusuje prava inych. Okrem toho
podporujeme vzdelavanie atd., aby sme
mensinovym skupinam pomohli zlepsit ich
pracovny vykon a rozvijat’ sa.

1. Redpektujeme réznorodé kultary, hodnoty a
nabozenstva  naSich  zamestnancov a
nepripustame diskriminaciu zaloZzend na tom
istom.

2. Usilujeme sa o harméniu réznorodych kultar
medzi zamestnancami poskytovanim
jazykoveho a kultirneho vzdelavania a
moznosti vzajomnej komunikacie.

3. Podporujeme vymenné aktivity medzi
zamestnancami a zainteresovanymi stranami z

roznych prostredi (Skupina zdrojov pre
zamestnancov).

2.3 Vek

Zamestnanci GSK budl reSpektovat a

komunikovat' navzajom otvorenym spdsobom
bez ohladu na vek a snazit sa vytvorit
organizaénl kultdru, ktord dokaze vyriesit
konflikty z generanych rozdielov. Okrem toho
bude mat' kazdy moznost slobodne vyjadrit svoj
nazor a zlepSime produktivitu a kreativitu
organizacie prostrednictvom pracovnej kultury,
ktora poéluva nazory ostatnych. Najma
nebudeme zavadzat zbytoéné hierarchie
zaloZené na veku alebo zbyto¢ne zasahovat' do
prace inych.

1. Pracujeme so vzajomnym reSpektom a
podporujeme horizontalnu atmosféru medzi
nasimi zamestnancami.

2. Vytvarame organizaénu kultiru, kde moéze
prebiehat aktivna komunikacia, ktora nie je
obmedzena vekom.

background, religion, etc., without due reasons.
We encourage the expression of opinions and
active communication of minority groups such
as foreigners, immigrants, overseas Koreans,
multicultural  families, and North Korean
defectors, as long as the same does not infringe
upon the rights of others. In addition, we support
education, etc., to help minority groups improve
their job performance and develop themselves.
1. We respect our employees' diverse cultures,
values, and religions and do not allow
discrimination based on the same.

2. We pursue harmony of diverse cultures
among employees by providing language and
cultural education and opportunities for mutual
communication.

3. We encourage exchange activities between
employees and stakeholders from various
backgrounds (Employee Resource Group).

2.3 Age
The employees of GSK shall respect and
communicate with each other in an open
manner, regardless of age, and strive to create
an organizational culture that can resolve
conflicts from generational differences. In
addition, everyone shall be free to express their
opinions, and we shall improve organizational
productivity and creativity through a work culture
that listens to others' views. In particular, we
shall not impose unnecessary hierarchies based
on age or interfere with others’ work
unnecessarily.
1. We work with mutual respect and encourage
a horizontal atmosphere among our employees.
2. We create an organizational culture where
active communication can take place, not
restricted by age.
3. We do not impose unnecessary hierarchies or
personal needs or infringe on privacy based on
age.
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3. Nevynucujeme zbytoénu hierarchiu alebo
osobné potreby ani nezasahujeme do sukromia
na zaklade veku.

2.4 Zdravotné postihnutie

Spoloénost GSK nebude bez primeranych
ddévodov diskriminovat zamestnancov na
zéklade zdravotného postihnutia alebo choroby.
Vytvorime  prostredie, v  ktorom mézu
zamestnanci so zdravotnym postihnutim alebo
chorobami pracovat bez nepohodlia.
Podporujeme vzdelavacie aktivity a kampane na
zvy$ovanie povedomia s cielom odstranit
neviditelné bariéry a diskriminaciu, ako aj
fyzické podmienky.

1. Zakazujeme vsetky ¢iny, ako je diskriminacia
a obtaZovanie na pracovisku na zaklade
zdravotného postihnutia alebo choroby.

2. Zabezpelujeme vybavenie a material
potrebny pre veducich pracovnikov a
zamestnancov so zdravotnym postihnutim na
vykonavanie ich povinnosti bez obmedzeni.

3. Snazime sa zavadzat’ pracovné prostredie,
ktoré zohladnuje pristupnost zamestnancov so
zdravotnym postihnutim.

2.5 Veterani

GSK pocas naborového procesu ocenuje
veteranov a ich rodiny, napriklad tych, ktori maju
narodné zasluhy a suU nezavisli. Podporujeme
aktivity komunitnych prispevkov, ako sl
programy vzdeldvania a zamestnanosti,
podpora zivotnej stability a podpora blahobytu,
aby sme podporili ¢estny Zivot veteranov, ktori
prispeli k narodnému rozvoju a zamestnanci
spolo&nosti riadia touto Chartou fudskych prav
pri spolupraci s dodavatelmi, predajnymi a
servisnymi organizaciami a dalej povzbudzuju
véetky zainteresované strany v obchodnom
vztahu, aby re$pektovali tito Chartu fudskych
prav. Ak je akakolvek zdalezitost, na ktorl sa
vztahuje tato charta, v rozpore s akymikolvek
miestnymi narodnymi zakonmi a predpismi,

2.4 Disability
GSK shall not discriminate against employees
based on disability or disease without
reasonable grounds. We shall create an
environment where employees with disabilities
or illnesses can work without discomfort. We
encourage educational activities and
awareness-raising campaigns to eliminate
invisible barriers and discrimination as well as
physical conditions.
1. We prohibit all acts such as discrimination
and harassment in the workplace based on
disability or disease.
2. We provide equipment and materials
necessary for executives and employees with
disabilities to perform their duties without
restrictions.
3. We strive to implement a work environment
that considers the accessibility of employees
with disabilities.

2.5 Veterans
GSK honors veterans and their families, such as
those of national merit and independence,
during the recruitment process. We promote
community contribution activities such as
education and employment programs, life
stability support, and welfare promotion to
support the honorable life of veterans who have
contributed to national development and seThis
Human Rights Charter applies to all employees
(including those working in irregular positions) of
company, including domestic and foreign
production and sales entities, subsidiaries,
second-tier subsidiaries, and joint ventures. In
addition, officers and employees of GSK follow
this Human Rights Charter when collaborating
with suppliers, sales and service organizations,
and further encourage all stakeholders in a
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maju prednost miestne zakony a predpisy.
Spoloénost mbdze zmenit' a doplnit’ tito Chartu
ludskych prav tak, aby odrazala zakony a
priemyselné charakteristiky pozadované
prisluSnou krajinou a v pripade potreby moze
stanovit’ samostatné podrobné pravidla. Vsetci
zamestnanci budu vykonavat svoje povinnosti v
sulade s touto Chartou ludskych prav, pokial v
zakonoch a predpisoch prislusnej krajiny alebo
v stanovach alebo podnikovych predpisoch
organizacie neexistuju osobitné ustanovenia.

3. SKRATKY

GSK - Glovis Slovakia s.r.o.
D&l — Rozmanitost’ a inklitizia

4. ZAMESTNANCI

GSK veri, Zze réznorodé talenty a inkluzivna
organizatna kultira su zakladom pre jej
udrzatelny rast. GSK respektuje a podporuje
kreativitu a potencial svojich zamestnancov bez
ohladu na pohlavie, rasu, narodnost, kultirny
pévod alebo vek. GSK posilni svoju globalnu
obchodnud konkurencieschopnost’ zaloZzend na
kreativite a potenciali réznych zamestnancov.

4.1 Planovanie ludskych zdrojov
Pridruzené  spoloénosti GSK  vytvaraju
strednodoby aZ dlhodoby plan prevadzky
ludskych zdrojov, pri€om zohladiuju interné a
externé zmeny Zivotného prostredia, obchodné
stratégie a znalosti a zruénosti zamestnancov. V
buducnosti prehodnotime plan pracovnej sily,
beric do Uvahy rozmanitost, ako je pohlavie,
rasa, etnicka prisluSnost, narodnost, kulttrny
pbvod a vek.

business relationship to respect this Human
Rights Charter. If any matter covered by this
Charter conflicts with any local national laws and
regulations, local laws and regulations shall
prevail. GSK may amend this Human Rights
Charter to reflect the laws and industrial
characteristics required by the relevant country,
and may establish separate detailed policies, if
necessary. All officers and employees of
Company shall perform their duties in
accordance with this Human Rights Charter,
unless there are special provisions in the laws
and regulations of the relevant country or the
articles of association or company regulations of
the organization.

3. ABBREVIATIONS

GSK - Glovis Slovakia s.r.o.
D&l — Diversty & Inclusion

4. EMPLOYEES

GSK believes that diverse talents and an
inclusive organizational culture are the basis for
its sustainable growth. GSK respects and
encourages its employees' creativity and
potential regardless of gender, race, nationality,
cultural background, or age. GSK will enhance
its global business competitiveness based on
the creativity and potential of its diverse
employees.

4.1 Human Resource Planning

GSK affiliates are establishing a mid-to-long-
term human resource operation plan, taking
internal and external environmental changes,
business strategies, and the knowledge and
skills of employees into account. We will review
a workforce plan in the future, considering
diversity such as gender, race, ethnicity,
nationality, cultural background, and age.
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- Pridruzené spolo¢nosti GSK budu tvrdo
pracovat, aby poskytli dostatoné prileZitosti
menséinovym skupindm v procese naboru a
prechodu, priom uznavaju, ze prijatie réznych
talentov zvy$uje firemnu hodnotu.

- Prostrednictvom demografickej analyzy
preverime, ¢&i dochadza Kk diskriminacii
mensinovych skupin v procese prijimania do
zamestnania a ¢&i sU existujuci zamestnanci
vyliéeni z dovodu ich réznorodosti v procese
prechodného umiesthovania.

- Budeme analyzovat' vplyv diverzity v zloZeni
zamestnancov na firemna hodnotu a vytvorime
plan riadenia ludskych zdrojov, aby sme vloZili
potrebné talenty do obchodnych aktivit, ktoré si
uvedomuju hodnotu diverzity.

4.2 Vzdelavanie a mentoring
Pridruzené  spolo¢nosti  GSK  podporuju
jednotlivych zamestnancov pri zlepSovani ich
vedomosti a  zruénosti  prostrednictvom
vzdeldvania a aktivit na rozvoj kompetencii.
Vsetkym nasSim zamestnancom poskytneme

rovnaké prilezitosti zulastfiovat sa na
vzdelavani a zarovert budeme rozvijat
vzdelavacie programy, ktoré zohladiuju

diverzitu a inklGziu v buducnosti.

- Zabezpelime neobmedzovanie moznosti
zUdastnit sa vzdelavania identifikaciou potrieb
réznych vzdelavacich programov
zamestnancov a vypracovanim $koliacich
programov, na ktorych sa mdzZu zamestnanci
zucastnit.

- Budeme tieZ podporovat aktivity na zlepSenie
organizadnej kultiry a kampane na Sirenie
kultary rozmanitosti.

4.3 Hodnotenie vykonu
Pridruzené spoloCnosti GSK si stanovili
organiza¢né a individualne ciele pre hodnotenie
vykonnosti zamestnancov a tvrdo pracovali na
ich dosiahnuti. V buducnosti vybudujeme
komplexny systém hodnotenia vykonu, aby sme
predigli zaujatosti a znevyhodneniu v désledku

- GSK affiliates will work hard to provide
sufficient opportunities to minority groups in the
recruitment and transition placement process,
recognizing that embracing diverse talents
increases corporate value.

- We will check whether minority groups are
being discriminated against in the hiring process
through demographic analysis and whether
existing employees are being excluded due to
their diversities in the transitional placement
process.

- We will analyze the influence of diversity in the
composition of employees on corporate value
and establish a human resource management
plan to put necessary talents in business
activities that reallze the value of diversity.

4.2 Education and Mentoring

GSK affiliates support individual employees in
improving their knowledge and skills through
education and competency development
activities. We will provide all our employees with
equal opportunities to participate in education
while developing educational programs that
consider diversity and inclusion in the future.

- We will ensure no restrictions on
opportunities to participate in education by
identifying the needs of various employees'
training programs and developing training
programs where employees can participate.

- We will also promote activities fo
improve organizational culture and campaigns
to spread a culture of diversity.

4.3 Performance evaluation
GSK affiliates have set organizational and
individual goals for employee performance
evaluation and have been working hard to
achieve them. In the future, we will build a
comprehensive performance evaluation system
to prevent bias and disadvantages due to
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zamestnancov.

- V buducnosti budeme preverovat a riadit
hodnotenie  vykonu, aby sme stanovili
spravodlivé  a  objektivne  individuaine
vykonnostné ciele bez diskriminacie diverzity v
procese  hodnotenia  budldceho  vykonu
zamestnancov.

- Prostrednictvom $tandardov spravodlivého
hodnotenia vykonu predideme skresleniu a
znevyhodneniu vysledkov hodnotenia vykonu z
dévodu pohlavia, rasy, etnickej prislusnosti,
narodnosti, kultdrneho pévodu, veku a pod.

- Budeme respektovat’ rozmanitost v procese
riadenia vykonnosti zamestnancov a riadit
vysledky hodnotenla vykonnostl, aby sme zaistili
nediskriminaciu pri vyjadrovani nazorov na
zaklade rozmanitosti.

4.4 Kompenzacia
Pridruzené spolo¢nosti GSK nezabezpeduju
Ziadnu diskriminaciu alebo znevyhodnenie v
odmenovani z dévodu pohlavia, rasy, etnickej
prisluSnosti, narodnosti, kultirneho zazemia,
veku atd. V buducnosti vybudujeme primerany
a transparentny systém odmenovania.
- Budeme uplatiiovat politiku odmeriovania,
Standardy a postupy odmeriovania atd., aby
sme zastavili diskriminaciu odmenovania z
dévodu rozdielov medzi pohlaviami atd. za
pracu rovhakej hodnoty.
- Budeme uplathovat politiku odmeriovania,
Standardy a postupy vyplacania odskodnenia
atd., aby sme zabranili diskriminacii v
odmefiovani z dévodu rozdielov, ako je pohlavie
atd.
- V pripade diskriminaéného faktora vodi
hodnote diverzity v odmenovani zamestnancov
budeme prevadzkovat kanal na
sprostredkovanie, rieSenie a komunikaciu toho
istého.

evaluation process.

- In the future, we will review and manage
performance evaluation to set fair and objective
individual performance goals without
discrimination against diversity in the future
employee performance evaluation process.

- Through fair performance evaluation
standards, we will prevent bias and
disadvantages in performance evaluation

results due to gender, race, ethnicity, nationality,
cultural background, age, etc.

- We will respect the diversity in the employee
performance management process and
manage the performance evaluation results to
ensure no discrimination in expressing opinions
on the grounds of diversity.

4.4 Compensation

GSK affiliates ensure no discrimination or
disadvantage in compensation due to gender,
race, ethnicity, nationality, cultural background,
age, etc. We will build a reasonable and
transparent compensation system in the future.
- We will operate a compensation policy,
compensation  payment standards and
procedures, etc., to stop discrimination in
compensation due to differences in gender, etc.,
for work of equal value.

- We will operate a compensation policy,
compensation  payment standards and
procedures, etc., to prevent discrimination in
compensation due to differences such as
gender, etc.

- In the event of a discriminatory factor against
the value of diversity in employee
compensation, we will operate a channel to
mediate, resolve, and communicate the same.
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4.5 Skupina zamestnancov
Pridruzené spolo¢nosti GSK podporuju aktivity
ERG, kde zamestnanci so spoloénym zaujmom
o diverzitu a zaclenenie a so spoloénym
pozadim diverzity moéZu komunikovat' a zdielat
kultiru. Uvedomujeme si, Zze aktivne nazory
ERG su zakladom pre réznorody a inkluzivny
firemny rast a podporuju Sirenie aktivit ERG.
- Uvedomujeme si, ze je to prilezitost na
vytvorenie lep$ej timovej prace, ked veduci
pracovnici a zamestnanci so spoloénym
pozadim rozmanitosti zdiefaju zaujmy a
vymiefaju si kultary.
- Podporujeme vytvaranie réznych typov ERG,
ako sU Zzeny, generacia MZ, ti, ktori su
pripraveni odist do déchodku, invalidi, veterani,
gernosi/afri¢ania, hispanci/latinéania atd'.
- Podporujeme v8etkych nasich zamestnancov,
aby sa zucastnili aspon jednej ERG s ciefom
vytvorit kultdru diverzity a inklizie v ramci
organizacie a S$irit pozitivny vplyv medzi
zamestnancami.
- Budeme podporovat aktivity s externym
odkazom, ako je mentoring, kultirna vymena,
vzdelavanie v oblasti zamestnania/vedenia a
uéast komunity na propagaciu a Sirenie.

4.6 Operacny systém

PridruZzené spolo¢nosti GSK prevadzkuju
organizaciu, ktora sa venuje podpore diverzity a
zadlenenia v ramci organizacie. Snazime sa tiez
uvedomit si hodnotu diverzity a inkluzie na
Grovni spoloénosti tym, Ze predstavenstvo (dalej
len BOD) prehodnocuje zakladné zalezitosti
girenia diverzity a inkluzie.

Uloha predstavenstva
Predstavenstvo prijima spravy o naSich
programoch tykajucich sa diverzity a inkluzie a
poskytuje praktické odporugania s dostatocnym
prehladom o hlavnych programoch.

Uloha vyhradenej organizacie

4.5 Employee Resource Group
GSK affiliates encourage ERG activities where
employees with a common interest in diversity
and inclusion and a common diversity
background can communicate and share
culture. We recognize that ERG's active
opinions are the foundation for diverse and
inclusive corporate growth and support the
spread of ERG activities.
- We recognize that it is an opportunity to form
better teamwork when executives and
employees with a common diversity background
share interests and exchange cultures.
- We encourage the formation of various types
of ERGs such as women, MZ generation, those
ready to retire, the disabled, veterans,
black/African, Hispanic/Latin, etc.
- We encourage all our employees to participate
in at least one ERG to create a culture of
diversity and inclusion within the organization
and to spread positive influence among
employees.
- We will support external link activities such as
mentoring, cultural exchange, job/leadership
education, and community participation to
promote and spread a culture of diversity while
activating the ERG.

4.6 Operating system

GSK affiliates operate an organization
dedicated to promoting diversity and inclusion
within the organization. We are also trying to
realize the value of diversity and inclusion at the
company level by reviewing essential matters in
the spread of diversity and inclusion by the
Board of Directors(hereafter BOD).

Role of the Board of Directors
The BOD receives reports on our agendas
related to diversity and inclusion and provides
practical recommendations with sufficient
review on major agendas.
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prispevkovych aktivit a komunikacie. Budeme
tiez pravidelne kontrolovat, &i nase obchodné
operacie neporusuju hodnoty diverzity a
inkluzie.

- Budeme Sirit a zdielat vzdelavanie a
mentoring o rozmanitosti a inkluzii s miestnou
komunitou.

- Budeme podporovat komunitni u€ast a
interakciu ERG s miestnou komunitou.

- V procese planovania programu socialnych
prispevkov zvazime faktory diverzity a inkltzie.

7. REFERENCIE

Tato politika D&l bola vytvorena s odkazom na
domace/medzinarodné normy a iniciativy.

@©® ILO, Podpora diverzity a inkluzie
prostrednictvom prispdsobenia pracoviska -
prakticka prirucka (2016)

@ 1S0, 1S030415:2021 Manazment ludskych
zdrojov — Diverzita a inkluzia (2021)

@ S&P Global, CSA Companion — Workforce
Breakdown (2021)

@ Centrum pre globalnu inkliziu, globalnu
diverzitu, spravodlivost' a inkllUzne benchmarky
(2021)

® UNDP, Rodova diverzita a zaclenenie pre
spravodlivé podnikatel'ské prostredie (2021)

® UNHCR, Zasady tykajluce sa veku, pohlavia
a diverzity (2018)

@ UNSDG Ciel 8 - Podporovat trvaly,
inkluzivny a udrzatelny hospodarsky rast, pinu a
produktivhu zamestnanost' a ddstojnu pracu pre
vSetkych (2016)

WEF, Meranie kapitalizmu zainteresovanych
stran — rozmanitost a inklizia (2020)

© GRI, Standardy 405 - Rozmanitost a
rovnaké prilezitosti (2016)

contribution activities and communication. We
will also regularly check whether our business
operations violate the values of diversity and
inclusion.

- We will spread and share diversity and
inclusion education and mentoring with the local
community.

- We will encourage ERG's community
participation and interactions with the local
community.

- We will consider diversity and inclusion factors
in the social contribution program planning
process.

7. REFERENCES

This D&l Policy has been established with
reference to domestic/international standards
and initiatives.

@ ILO, Promoting Diversity and Inclusion
through Workplace Adjustment — Practical
Guide (2016)

® 180, 1S030415:2021 Human Resource
Management — Diversity and Inclusion (2021)
® S&P Global, CSA Companion — Workforce
Breakdown (2021)

@ The Centre for Global Inclusion, Global
Diversity, Equity & Inclusion Benchmarks (2021)
® UNDP, Gender Diversity and Inclusion for a
Fair Business Environment (2021)

® UNHCR, Policy on Age, Gender and Diversity
(2018)

@ UNSDG Goal 8 — Promote sustained,
inclusive and sustainable economic growth, full
and productive employment and decent work for
all (2016)

WEF, Measuring Stakeholder Capitalism —
Diversity & Inclusion (2020)

@ GRI, Standards 405 — Diversity and Equal
Opportunity (2016)
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indikatorov diverzity a inkilzie a analyzuje
vysledky s cielom odvodit priority pre zlepSenie.
@  Vyhradena organizacia identifikuje
potencialne rizika, pri ktorych su identifikované

vysoké rizikA ako vysledok pisomného
hodnotenia diverzity a zaclenenia
prostrednictvom rozhovorov SO

zainteresovanymi  stranami a  nalezitej
starostlivosti (na mieste).

@ Vyhradena organizacia uréi priority rizik
identifikovanych prostrednictvom pisomného
hodnotenia a nalezZitej starostlivosti a pripravi
budtice Ulohy a opatrenia na zlepSenie.

® Vyhradena organizacia identifikuje stav
implementacie opatreni na zlepSenie atd. a
podpori rozvoj rozmanitosti a zaclenenia lepSim
smerom prostrednictvom neustaleho procesu

spétnej vazby.

5. PRODUKTY A SLUZBY

GSK bude poskytovat' produkty a sluzby, ktoré
berid do udvahy dostupnost pre vsSetkych
zakaznikov a povedie inovaciu zakaznickej
skusenosti, ktora umozni zakaznikom s réznym
zazemim pouzivat nase produkty a sluzby
jednoducho a pohodlne kedykolvek a
kdekolvek.

- Budeme odrazat faktory diverzity v dizajne a
vyrobe produktov a sluZieb.

- Nebudeme diskriminovat na zaklade
rozmanitosti v procese predaja a marketingu
produktov a sluzieb.

- Pokusime sa identifikovat' potreby zakaznikov
z roznych prostredi a zlepsit ich.

- Budeme aktivne zbierat nazory na otazky
rozmanitosti vyplyvajlce z produktov a sluzieb.

6. MIESTNA KOMUNITA

GSK 8iri hodnoty diverzity a zaclenenia do
miestnej komunity prostrednictvom socialnych

diagnostic indicators and analyze the results to
derive priorities for improvement.

@ The dedicated organization will identify
potential risks for which high risks are identified
as a result of the written evaluation of diversity
and inclusion through stakeholder interviews
and due diligence (on-site).

@ The dedicated organization wili prioritize risks
identified through written evaluation and due
diligence and prepare future tasks and
improvement measures. :

(® The dedicated organization will identify the
implementation  status of  improvement
measures, etc., and support the development of
diversity and inclusion in a better direction
through a constant feedback process.

5. PRODUCTS AND SERVICES

GSK will provide products and services that
consider accessibility for all customers and lead
customer experience innovation that enables
customers with diverse backgrounds to use our
products and services easily and conveniently
anytime, anywhere.

- We will reflect diversity factors in the design
and production of products and services.

- We will not discriminate based on diversity in
the sales and marketing process of products
and services.

- We will try to identify customers' needs from
various backgrounds and improve them.

- We will actively collect opinions on diversity
issues arising from products and services.

6. LOCAL COMMUNITY

GSK is spreading the values of diversity and
inclusion to the local community through social
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Vyhradena organizacia vykonava funkcie, ako je
planovanie, implementacia, kontrola,
hodnotenie a zlepSovanie s ciefom Sirit’ kultaru
rozmanitosti a zaclenenia v rdmci organizacie.
@  Specializovana  organizacia  stanovi
$pecifické ciele =zaloZzené na zakladnych
principoch diverzity a inkluzie a stanovi rocné
plany aktivit na internalizaciu kultury diverzity a
inkluzie.

@ Specializovana organizacia bude kazdy rok
monitorovat, ¢i sa ciele a aktivity stanovené v
oblasti diverzity a inkluzie plnia podla planu.

® Specializovana organizacia
vyvinie/prevadzkuje/podporuje  programy na
podporu rozmanitosti a zaclenenia a povzbudi
aktivnu uéast zamestnancov.

@ Vyhradena organizacia bude vzdy
zhromazdovat doélezité otazky a programy
tykajuce sa diverzity a zaglenenia a oznamit' ich
predstavenstvu alebo manazmentu.

® Vyhradena organizacia bude zhromazdovat
informacie o ¢&innosti/vykonnosti suvisiace s

3

internou  a externou rozmanitostou a
zaClenenim a aktivne ich oznamovat
zainteresovanym stranam.

Diagnostika organizacnej diverzity
Vyhradena organizacia bude kazdy rok

vykonavat nasledujlce aktivity na internalizaciu
diverzity a zadlenenia do organizécie a riadenie
rizik.

D Vyhradena organizacia vyvinie diagnostické
indikatory zaloZené na zakladnych principoch
diverzity a inklizie GSK s ciefom identifikovat
Uroverl diverzity a inkllzie organizacie a
diagnostikovat suvisiace rizika.

@ Vyhradena organizacia pisomne (nha
pracovisku) vyhodnoti Uroven a rizikovy stav
organizacie prostrednictvom diagnostickych

Role of the Dedicated Organization
The dedicated organization performs functions
such as planning, implementation, inspection,
evaluation, and improvement to spread a culture
of diversity and inclusion within the organization.

(D The dedicated organization will establish
specific goals based on the basic principles of
diversity and inclusion and set annual activity
plans to internalize a culture of diversity and
inclusion.

@ The dedicated organization will monitor
whether the goals and activities set concerning
diversity and inclusion are being implemented
as planned every year.

® The dedicated organization  will
develop/operate/support programs to promote
diversity and inclusion and encourage active
participation of employees.

@ The dedicated organization will collect
important issues and agendas related to
diversity and inclusion at all times and report
them to the board of directors or management.
® The dedicated organization will collect
activity/performance information related to
internal and external diversity and inclusion and
actively communicate it to stakeholders.

Organizational Diversity Diagnosis
The dedicated organization will carry out the
following activities to internalize diversity and
inclusion in the organization and manage risks

each year.
) The dedicated organization will develop
diagnostic indicators based on the basic

principles of GSK diversity and inclusion to
identify the level of diversity and inclusion of the
organization and diagnose the related risks.

® The dedicated organization will evaluate the
level and risk status of the organization in writing
(on-desk) through diversity and inclusion
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